IWAY w9 3l /Y o louds cpguw Jlw /A coDw! ol&EG1S jo Cu oo
Management in The Islamic University, 2015 (Fall & Winter) 8, Vol. 3, No.2

® (PP (o Sy 35 ol SUS 5 o s

) .
25255 el
Y & .
(S )92 )
' ado E 1Y dow

S
o &G Ol 53 T 03557 s 5 50 05U sl Ol 515 (o Sy
bl o SS .gd\wffu@u;b,w,,auqﬁ#&@gwj,ﬂs@tswfw
ol Gl s oS Ll J ool o Sl 5 (6 ke b twss QI Il el ledigs Sun)lS
T w55 ledle 5o oS Wb g Olojle OLIS HUICws 5 Lsh o oo gumes (Slojle b)) @ >
3 B S 4 dpol () 3,08 e ()il il S (sp o OT Jlm il ke 5 e
& e 5l b (Uo)pkel ol & (g Sl dal 5 035 0Ll (g5l slacdlab 55 Jlaze
(iR ol 3 e I s ey sl o Ole Sials OT ke g 4 73 53 055G
ol oo ¢ 25 pl plail gy S8 ol ((2)p ST (o5 6 53 Slajl S8, ol glulis
2 pora ple plo s (B @u‘ﬁ;ou;\‘),Ja;,,d\su}gwmﬁdgwfwj W
gl 4w 53 Glejle B 4l 34 FY LJM}}:&‘):L“@Q.Qw\ﬂ&béw‘(uﬂ)f;\&zﬂ%@}
Sty 6 S (Il gz 5l A ras ol 53 G TARE 1S G luls Oljle 55,5 035

b S (2)p ST (5 8 o 31 8 8 0 Slele

Ol 03,8 35 (555 6 o e Slo Lo 5y G O 519

AV Lol cu s AT NT e Sl

Sl S sty el 51T sl Gl a3l Ole S 1 5T /(U s i 5)0Ls S Aty ¢ oDl 51T oKl (53 ke (51,3 (65l )
Email:nikpour2003@yahoo.com /¥$§YEYEAY : s /

b8 dly oSl 33T o35 HUsliul 1oy e gl Y

BT P P W N FTRNC {5 FRCIR VRN K-S W UL o



A Ol ol jo Cy o S Voo

4&»)&0(;&"

Ol gl jle w8 4 487 ST iz Lgilusl @553 8l Lol 3l 8 5 Conlalejle 6is cbo gLis
L’ﬁ‘u\iu.w‘cﬁféf‘cg;iﬁbjdlmd()LG).L.»4&L~J‘Q)-\f.&jb@%bg’}‘4&‘&j’u’)J;,.L&u"isa
dal g &;,;gu\ﬂ‘m@ﬁb Ol sl Lgidle 5 LaoslapsT o ol T (lis 53 &8 AT iy 4
J::;Jou;uﬁ@u\L;L«;:Suétjnujgo,\.z@;uu,@lﬁ,;L{,mmﬁa},fal@,@»gut‘u
4 Ol BaS pend 285 Ll s o TS IS 4 JPJL{‘&J{‘JK))';/)JJ::;&KQ}M}@%L
Sty Eaba b Olasle 5o Lgladd 58, cwy 1 ca) opl 51 oo al sl Olopes Slijle (ST Ol ge
() :\VA?VAL&;;M)_,A).C,\M‘ )‘))PJ{ 6‘0‘;{‘) C,\:&k‘

Olﬂjl.w O)).) LsLh)té)Jf)tﬁ-Lw)o)J?c.)Jé Q‘Jj‘ QT).}A{C_,.W‘ w}ﬁ :C..:t) g‘_({‘rcgb)'b)l:é)
A (g0 il Bl Slejle Sl 45 58 e 4B S 6 Olejle Odd 5 3 Gl e 5 (o g
e 5 s Slile DB 55 e a5 OLSLIST Mad Sl NI S s slrale 5 Sof Ol
Gbgjhuﬁl;d\)‘la;u;mtti,Utjsdaji.u.C.M..ta.ulemélﬁwjé)‘\nu:ﬂi):;j;;mjcpwg
4{‘) d@ﬂﬁ%’%‘) OLS)KJJQ&&;:K}&;?A;‘&J‘J ;J’:“i‘}é‘ ‘) J.Sb)'u):_,s)\f
(13 ol 3 eslizal b 35555 Ll 4y Ol el 23l 5 okl g 53 slateli 5 LS 15 Ol 5 5
YT Sy 9.8 55l Doglite gl dass 5y Joli (6,8 (slag 0 b Al s

B L s slaessaT e b sl Sl 55 ke Slejle s, lie 5l S s s

2 (s edms o I35 15 DLl (63 g5 45 o 0Ll 0 ol 553557 ¢ gm0 51 ol gl o i (51
3345 Aot S 45U bl g e S S ) s ol Jlite o Mie T BV & Glejla i
slar ys b s sl iyl s bejsel L ocdsl Sopl did 5 ails AL e b adh b gl L
G5l b Kin 5 5 o5 slaessel 5o 35,0 L a8 Slojl sy sla S &0 gy ol 5100 YAY )y D]

Ll (639 00 (ASL axils

oo 31038 SR Ol o 05 g0 O guime o o el 5 (Bl pdns ((2)p ST ol 8T 1T
o SR L Clis 3y 5 9 ol 6l Wglojla 53 (o0, 9 o231 035 ST s Olil (6, g
Ol 5 (o) desms & vmt,mﬁ Sl Obledane gl JolS 5 £ (gloo sl (o g 8815 53 o Cnr

3 (e S ks slaojpal 53 o5 S (KSar Somiear (S5 bl ooled 53 ks DLl G

1. Peter Drucker

2. Moorhead & Griffin

3. Organizational Behavior
4. Kreitner & Kinicki
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1. Theoretical Framework
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1. Documents Analysis

2. Descriptive-Analytical

3. Development- Applied Research
4. Robbins & Judge



A oDl oIS o cy o @ YL F

ol wlglole 5o Leay 5 sl (30 3555 5 6525 )by 5 3,18 5 adlllas ple (Sl s,
slplesl clgas S ol JSTL Byl 5o 1 Llejle 5 o3 o Jail gy (o 63 558 on bl (o 3,55 55 L LIS
Bl sl b el 5 (Slajle ¢ Gl Slal 4 (gl OT Do 5 S oo gy 125 ooz (slapia

(Dloa). Lol o0

(Ve 0K 5 o) Clgilo Sl s L@.A)Jf) sl 31 s ¢ Slojlu L,

©La).315 5 o Olo il 505 5 033 Hliby dalllas 4 45 ol 213 ¢ Glojlus

Ly Olejlo 8" ol 63131 sled S5 5 a,lS (ool (Solhos (K5 botunr) oot dalllan ¢ Slojlu b8,
CELIPNPRRU IR RS-

u,.?l.ojl.w B P Tobw Yy
(Y :(_)\“A)..)_,.ir@ 4o dLﬁ)L«) aj‘)? c)‘)é cla.w Aw y> @Lﬁ)‘wﬁ' )‘.:.é)

Calien 7 sla 53 Ol e .ol (63,9 53 5 3,5 ¢ Sl3lo b 3 g slal 31 (G (88 9 b (A
5 e D3k Ao3Y 5 5,8 e 518 5 OLSLIS S, Bils Dplas 5 sosls plie s a g (Slejle
5 ols sl 5 bl 55 s 6oy Sle Oselim 3 DL I g)lay 5 0T 55050 e 3,55
5 s )l Olajl 3 33 55 (S S 03 S (635 e 53 (0T (S5 5 s Ol onlio
Xy ol s

el 5 Bl flise Jalsy KaSS b o 555 0 BT gasT 51 sslutar 4 05 8 29 7 aws (2
P35 e 53 0 kS o Sols bl Sidken 4 05 e (5,18 Sleblspia b,y &
5 Sals €8s cazils falas e b 885 G Glers S Sl 5 Sl 05 8, S8 5 S e b,
(Ve 01K 5 058 0,20 A0l 0 Ares &5

b4 sl ol (Calise Wlis b &7 oLkl 3l ol glas same Olesle F Sloile gaw (g
(S5 5SS SISl ST S s S Saalan 5 oBan KaSS L e 5 atete s dir b S 0l
S e U3 53 0SS slens 8L Ll 1Sy a5 S e ealizal L g ¢ il (55,5 5 s3le ol
K s Shs S e oy Sl Tl 3 OV ATV i ST e 3L 55 ) miie (A3 0 S5

(Ve L5 5 098 pm,0). Connl (4.9}.«”) Ol

1. Schermerhorn

2. Individual Level

3. Group Level

4. Organization Level
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1. Affection with People
2. Reverence to People
3. Modesty
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1. Moral of Good

2. Accomplish to the Promise
3. Love for Job

4. Personal Discipline



YoV & (Lo)psS! (o8 8y 5 Glojlw HLid ) (Gluo oy

daia 4y 5| S 1y )8 a5 e oS s By O Jal s mr 4 4 3y aidte sl des s
(V‘?:H"%;&:&,S‘)..)f@ «5_{‘; cuu\.w)&:.

3}“QL?)J"L"'Jg_s‘f“’“‘A"‘JQT‘J;@C)J‘;")LSJKQ}?(J)C;‘J“L:’.6¢““°"\”TW

(VA £ 0P a3 |y (a5 A5 plowil | OT 51 e 457

D4 £ T dend el Oles | Sl S8 5 ol iunbe b bl 5 ol de 5o 5 5 (o2 S el
Wl (53 3 B 5 ol Gsban 51 (S 633 (S5STL 5 Clls oST Jlo- 40y

L;ﬂ),%,;,uu,)t,;,,wq,yh Ol plail 4 gt & ((2)p ST aly ¥ 5o s A
o oo dn tilan e wises pl 53 () e S 5 SBIs do da 0 p e 5L S 5, OT sl daalr
(FF+ VAR O1Eos 5 55,03 99 yodins dadd 31 (jualss)

M@)Lﬁsb&)ﬁ:i@x‘xjsb&Lﬂ);ﬁ\)o\.&i\Ssﬁ(up)cjflﬁlﬁjwiwaiéél));
sd 59, 9

Gosb 4 bl ods LS 5 1ylde 4 o (glod s ioliw 5 ST oDl O gze 55 A 9 5le A
plosl 4 457 sblan fslos ol 0310 L 1yle 4 Ol ualy Cloor L ilos ga aia ol 53 (G2)p ST ool &
(YF+ AR A;)l‘,i::}j))f_).ﬁ‘am Alolaly

bal3l e Oy ls ASTE 0Ty (G2)p ST by o7 (65185 o S35 51 (S T bapems )
ol D5 2550 53 ey Sl i 03 505 (§) e plal 7 55k 4 6l OT = b (sl wiliunss Oy )
Lli o w515 058 i 5 s (GO J gy s gn b Spdeny 23130 Ol 53 (2 S
(AP YA (9).5 S g0 s 58

wliwgs |y Cawgs e 10l w93 g Coananr lo jr dw 1l b o i (pl 5 355 (u’)C;‘J:‘lﬁ
OV YA ¢ i 03313 (651 1y ol e S35 53 5 035 (oMl 1 Sty (28

Olea). b jlad il ss |y Lok (glgs 457 s SLaS™ cled Ol s o i idiule 3 o Kos gl )3 Ol

1. Tolerable
2. Forgiveness
3. Whitewashing
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1. Pietism
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4. Communion & Tenderness
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2. Pay System
3. Culture Change Management
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1. Conflict Management
2. Change Management
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